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“We need to not make assumptions about ourselves and about our communities. Everyone wants
to assume that they are not racist or that they are not implicated in injustices, but we all in this
society play a part in these injustices, whether it’s by turning and looking the other way when
things are happening, or allowing microaggressions to slide in the workplace, not calling things
out when we see them, not doing the deep self-investigation that we need to do to think about
‘When have I done these things?’ [or] ‘Have I done these things?’”
“When we look close enough, more often than not, we realize, “Oh, if I really think about it,
there are times that I have crossed the street because there was a person of a certain demographic
was walking toward me, or tried to close the elevator door because someone was about to come
in…those things that are often unconscious, because they are so ingrained in us.”
“We have learned as a society to fear what is ‘other,’ what is ’different,’ and it takes work to
unlearn that, and we all need to do that work. So, it really is just about asking the question--not
“Am I racist?” but “How am I?” “How am I a part of this system of oppression and how can I
work to undo it in myself?”
In order to take steps toward fixing the
system of oppression that exists in our
society, self-reflection and self evaluation
are necessary. In other words, asking
ourselves not “if” we are racist, but
“how” we are racist, and taking the steps
to recognize and then fix our implicit biases
is one way that we as a society can progress.
Racism can also appear in
subtle ways, through
microaggressions and
implicit biases which can lead
to discrimination and play a
direct role in perpetuating
inequality.
It's disheartening to hear how
 even though Lydia's play was 
passed
down to Tasia and then Amira
, all of them still find that th
e
story mirrors their own expe
riences. What kind of challeng
es
does a play passed down throu
gh three people have compare
d to
one that was written by one pe
rson? What I also found fascin
ating
was the goal of "re-configurin
g" and "re-energizing" theater
companies with the plagues of
 COVID and racism at hand. I'm
interested in how I could appl
y this in my own life and how 
to help
spread the necessary change. H
ow can we re-configure ourse
lves
on a personal level to be mor
e aware of how we are racist
instead of if we are racist? W
hat techniques or elements co
uld be
used in a play in order to enab
le this self-reflection and self-
questioning?” -Kevin Wu
 In an interview, Tasia Jones spoke about
how being a black woman has affected
her experience as an actress, and how
opportunities were not always
available to her because the roles
were simply not there. She also
commented on the current social issues
which have been at the forefront of
2020. 
This year saw one of the largest social
movements with Black Lives Matter
gaining momentum after the murder of
George Floyd in May. While Floyd's
death sparked protests across the
country and around the world, which
raised awareness and brought many
components of racial injustices to light,
systemic racism still exists within our
societies and communities. 
“I find that the statement Tasia made to be very
accurate as well as an eye opener - "America is
currently dealing with 2 pandemics: COVID-
19 and white supremacy." It was really
disheartening to hear about how these women
have all had their own struggles, in certain
diverse and in many blended ways. The fact that
Intimate Apparel's one major goal was to give
the black people an 'identity' highlights the
degree of racism that had occurred. It highlights
the neglect and the isolation.  -Anoushka Mehta 
It’s important for people to be aware of
their implicit biases and take active
steps to challenge them. Being aware of
the implicit biases we hold is a vital step
in fixing the unconscious ways of
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This resource describes what implicit biases are and why they are harmful to
our communities.
http://kirwaninstitute.osu.edu/research/understanding-implicit-bias/ 
This resource describes the Black Lives Matter movement and how BLM has
progressed over the past 7 years.
https://www.cosmopolitan.com/uk/reports/a32728194/black-lives-
matter-timeline-movement/
This test is a great way for readers to confront the implicit biases that Tasia
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